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The Commigsioning Cersmony this year is ho 10%
Military Course of which theras are 463 graduateses This evening“s ceremony
and four others that will be conducted over the next weck oy sc will
together commigsion, some 589 officers of various categorics, including

. those from the RSAF, RSN, and women officers and returned scholarss I
shall be addressing myself mainly to the graduwates of the 10th Standard
Military Course aad particularly 4o the 440 who are serving their National

Services

Officer cadets, are initially, selected on thc basis of their

scholastic perfomance; intelligence; physical fitness, and leadership
qualities; Intelligence and physical fitness are ascertainable; Leaderw
ship qualitices howover cannot easily be measured, Yet this is the most
important attribtute military officers must possesse. Should the selection
prove to be faulty we end up having the wrong types as military officerse
Hence in the four-andma~half months of the junior term at tho SMC an attempt
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ig made S0 assoss The surtability of the cadet before he ig given the

. further trajining of four—ande-a-half m nthe to develop his Lendcrship qualitiese
No doubi the nine-month course is much %00 short to deal with unilitary
subjects in depths Officer cadel courses in foreign weli~cstzblished
military academies often last two 4o four yearss The SMC asims at whetting
your appetiie for more knowledger. I+ is the first of many %raiining oourses

in the development of our military officerse

On being commissioncd you will be posted to units %o gain practical
experience. Kerc youxr loggorshiv capabilities will be put lo the test as
you do training and staff worke You will get an overail picsure of the
functions and respoasibilities of military officers, Jou will gajn some
maturity and «Xpcrience in man~managements You should, thorcfora, make the R
most of the many coportunitics in the units to develop your military knowledsze,
your ability o teaoh and more importantly your ability to load and command
men, You must carn the respect of your men and be worthy of Thelr esteeme



You should not fall back on your rank and demand that you be respecteds
Your men may obey btut they will not like yous Yuu will be able to earn
their trust and confidence when you show genuine concern for them and are
sinoarely interested in their welfares Help them to learn and assist
them in their problemss Take military training seriously; It involves
the survival of yourself and your mene Your ability 1o reaot correctly
under attack will make the difference between life and deaths

Our National Service of twow=and=a~half years is probably inadequate
1o produce the well trained and experienced military officers we need to
£ill the h:i.gher ranks in our active.and reservist unitse This cannot be
helpeds We will have to pay more attention to the training and develop=—
ment of reservist officers and to engourage more of thea 1o paintain an
abiding interest in military matters, to keep physically fit, to continue

with their military studies, and to complete advansed courses foxr promotion
to higher ranke,

Reservist officers £illing important appointments in civilian life
will be increasing year by yeare As eaoh SMCetrained reservist officer
can prove by his own example to the people ¢f his community that he has
derived much benefits from national service, more and more people will
learn to accept the usefulness of national services, Parents will want
their sons to work harder while in national service so that “‘ahey can attain
higher ::anks. National ,service officers have benefitted from ilhprovement
in skills and abilities, strengthening of personality and character, and
development of physique and military bearings These qualities will serve
them well in civilian life as well as in the Reserves. Through contact
and association with officers of different ranks the national service officera
should haye broadened their outlock and learned the importance of honesty,
sincerity, and the adherence to the code of conduct which éoverns the
bahaviour of all military officerss

With more and morg reservigt officers filling posts in variocus
oapacities in the country, it will not be long before two important devalope
ments will rasv.'l.t; Firstly parents will be impressed by the examples of
good behaviour, healthy work attitude, sincerity, and honesty of those who
have had the benei?i'b of military trainings Some conservative ocircles have
continued to hold on to the obsolete concept that good sons do not become
soldierse Thoy will now realize that if thoir children are to make Singarore
their permanent home; they must do their share for national defence and
that national service ocan do their sons no harm but will on the contrary
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. give them good traininge ‘When, they ocan admire and respeot their friends
who have had military %raining, they will soon accept that good sons
should become scldierse Over the last two decades we have changed many
0ld ways of thinking in our communitye There is no reason why after so
many years of nablenal service we should not be able to reverse this
antigquated and obsoclete concept held by a few conservative members in our
commnity regarding military sorvices '

Secondly cmployers on realizing the usefulness of military
training and experience will accept them as additional qualifications
for respongible appointments in their organizationse HMilitary officers
can then aspire to £ill many more appointmentse In time higher status in
olvilian appointments will closely correspond to higher military ranks.
The military rank that an executive holds in the Reserves may soon be
related to his status in oivilian life. This will encourage reservists
to work harder for promotion in the SAF, Correspondingly it will make
executives respeot the value of military rank, Officers holding executive
posts in large organizations will be welcome as menbers of the local elitee
The military rank of an executive will enhance his status in the communitys
Yor oxample the general manager of a large organizetion may like to be
addressed as COL so and so instead of the simple Mr so and s0e hecu'r;ives
will learn to recognise vach other not by the club they belong but by the
rank that they hold in tho SAF. ' '

This state of affairs can only come about if we produce good
quality military officers before we release them into the Remerves.s It
will need hard work, pride of belonging on the part of the reservist to
prove their worth to the community. While in the Reserves they must
continue to study and to improves Reservist military 4raining should begome
part and parcel of thejir normal lifes Their hard work, their capebility,
honesty, and singerity, their character, and their commitment will enable
these reservist milltary officers to eamn the respect and admiration of
the peoples.. When people begin -to cherigh the value of military service,,
vhen employers look upon military service as an additional qualification,
when those seleoted to fill responsible positions come more and more from
among the ranks of military officers, then rank and service in the SAF will
have earned the recognition they deserves
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Today you are being commissioned as military officerss You must
realize the heavy responsibility that rests on your shoulders, You must
be conscious of the part you ére to play in earning the recognition and
respect of the commnity for military services It is by your exemplary
behaviour and hard work that the people will regognise and accept that
military training is an education in itselfs An edncation that can
improve discipline, inculcate moral values, develop personal character
in our younger people to make them better oitizens and leaders of
'bomqrrow.




