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This cvening's ceremony is to commission some 142 SAF
officcrs who have completed their officer's training course at
SAFTI, Their initial sclcction was bascd on their educational and

. leadership qualities., Their training has been aimed at making
them proficient in military skills and combat techniques or in
some cases in dealing with military equipment, support arms, and
services, The main purposce of their training is to makc them
compcient leaders of men and fully capable of instructing
personnel placed under their charge. The completion of their
training, howcver, is but the begimming of their officer carcer,
Tt will takce time beforc they will gain maturity and experionce,
but with hard work and dedication to duty they will develop into

good commandcrs in the armed forces, This process of sclection,
training at SAFTI, and posting to thc active units to gain
cxpericence has for the last fow ycars been adopted as a workable
' muethod of developing SAF officers., The process will be revicowed
from time to time and adjustments will be made as new and better
mcthods become available, Since our defence forces are made up of
nainly national scrvice personnel with a small force of regulars,
the adoption of such a mothod of training officer cadres is un—

avoidable, There are advantages and disadvantages.

On the minus sidc we find that because the period of
national service is short, many trained officers are rceleased into
the rescrves before they can gain really adequate command oxperiecnce.
Once posted to the rescerves they necd only go back for training for
a fow wedks each year. The time to gain useful oexperience is
limited. PFurther the training of young scrvicomen by instructors
who are just as young and with l1ittlce real cxpericnce becomes a
peculiar characteristic of our national scrvice., Training

ingtitutions like SAFTI mest therefore tnke this into account when
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plamning their courses of instructions. Becausc the time is short,

the courses must provide for depth and intensity. Auy super—
ficiality of knowledge or lack of professionalism will have
disastrous results sincc these young officers will be transmitting
what they learn down the line. Hence badly handled this training
can result in the blind leading the blinde But when the SAFTI
training is of good quality and the officer cadets have lecarned

their lessons well the results can be most encouraging,

On the plus side we have young and keen minds not yet hide
bound by rituals and traditions. They are rceceptive to training
and t0 new ideas. Properly handled and with the courses of
instruction well planned SAFTI can producce intelligent young
officers with fresh entlmsiasm which can be applied to military
problems and technigques and can often result in new initiatives and
tactics, or ncw ways of doing things more rclevant to our Singapore
situntion. I need hardly remind you that Singaporc is what it is
today boucause we have been able to try out new ways of ubilizing o
our meagre resources. The fact that the treining peried is
limited and the time to gain experience is short nced not be a
disadvantage for as long as thc SAFTI instruction is of the quality
that can transform a young man frosh from school or university into
o proficient military officcr with the ncecessary professional skills
to lead and inspire his men. The important role that SAFTI rlays
in the training of the officer cadets camnot therefore be ovar-
cmphasised., Those who are in charge of training have vory heavy

responsibilities on their shoulders,

Let me say a few words about our National Scrvice which hos
been in force for more than o decade, In addition to meeting our
defence necds we should look upon our national service as a
continuation of the social transformation that has been taking
place ovar since 1959 when Singaporce first obtained self-governmenta
This social transformation has made greater impact on our community
in areas like politics, cconomigs, public administration, public
housing, industry welfarc and others, because they staried earlicr.
National service did not come to the forefront until defonce bocome

our own rcsponsibility with indepondence in 1965.

The aims of our socianl transformation arc to build a more

cqual mnd just socicty whore the people of Singapore oan live in
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Peace, freedom and scourity. This can only be assurcd whon cvery
citizwm accepts that he hns an obligotion to defend his country.
The people of Singapore have accepted that to bear arms in the
defenee of his country is cvery citizon's sacred duty, and tlus
national scrvice has comc to stay. It is gratifying to note that
public opinion is already strong cnough to dotar the foew doting or
misguided parcnts from making cxcuses to obiain oxcemption from
antional scrvice for their childron. Rich and poor alike, cvery
young man of national scrvice age is dutifully roporting for
nlistment,

The 142 young men and womuen boing commissionod tonight are
to be congratulatod for their contribution $o the defence effort
of Singapore. By their diligence in school; by their early
indications of loadcrship qualities, they have been chosen for the
officer cadet training coursc at SAFTI. They have mut in ninc
months of hard work and completed the coursc to merit being
commissionods They will now be posted to the active units to make
use of their military skills and to gain cxpericnce <in the control
of mon under their charge., Their leadership qualities will be ot
40 the test. Thoy will now have to prove that thoey are indecd
worthy of their buing sclocted to be loadors of men. While I wish
them every succcss in their military carcar, may I remind theom
that in the military it is generally accepted.that leaders arce born

and not made and there arc no poor scldicrs but only poor lcaders.

Before I close I would like to draw attontion o the fact
that we have among thosc commissioned this evening four Royal Brunci
Malay Rogiment (RBMR) officers who have undergonc the same course
of instruction ot SAFTI. The Ministry of Defence is particularly
glad that the RBMR has becn zonding their officars to Singaporce
for training. In this way long lasting fricndship can be built ur
among the young military leaders in both countrivs. We certainly
consider it an honour and o privilege to train RBMR officers in our
dcfonce institutions just as much as we arce obliged and appreciative
of the assistance that RBMR has cxtoended to our SAF their facilitics
for jungle training. We very much welcome the presonce in our miast
of the Deputy Commonder of HBMR LTC C J Bowden and Mrs Bowdan,
together with the Commanding Officcer of the 1st RBM Regimant,

LTG Pchin Dato Mohamed, all of whom have comc specinlly to witness

the commissioning of their four officers.s May they bring back with

thom to Brunoi the warmest wishes of friundship and goodwill from Singaporc.
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