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Let me first welcome you all to the Fourth ITB Trade 

Graduation Ceremony. In particular, I would like to extend a very 

warm welcome to our Guest-of-Honour, Mr Teh Cheang Wan, the 

Minister for National Development, for so graciously agreeing to 
officiate at this ceremony 

It was almost a year ago, at the last Trade Graduation 

Ceremony, that I announced the intended merger of the Adult 

Education Board (AEB) and the ITB. This merger will soon be a 

reality Last Monday saw Parliament passing the Vocational end 

Industrial Training Board Bill which when enacted will bring the 

new Board into effect. 

The first batch of pupils channelled from the Ministry of 

Education is now pursuing Vocational and industrial training under 

the AEB and ITB This, together with the other major functions of 

the AEB and ITB, will shortly come under the administration of a 

single authority 

As we move up to a higher plane of industrial development, 

a change can be perceived in the types of skills that are in 

demand by the industries. The priorities that till face the new 

Board in the area of vocational and industrial training will be 

very different from those faced by the ITB when it was incorporated 

in 1973 The urgency then was to train workers in basic industrial 

skills in significant numbers to meet the requirements of the many 

industries which were being set up. The intensive activity to 

expand training capacity was reflected in the early enrolment 

figures. From 1974 to 1976, the enrolment for both full-time end 
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part-time courses almost doubled from 6,413 to 12,254. In 1977, 

the figure increased slightly to 12,318. However, since 1978, a 

drop in enrolment has been recorded. Enrolment figures were 

11,223 and 11,173 in 1978 and 1979 respectively. 

It is significant that in the latter years the smaller 

enrolment was mainly due to the reduction of port-time courses 

leading to the National Trade Certificate Grade 3 (NTC 3). This 

came came about because it was felt that there was a sufficient 

pool of FTC 3 holders in the labour market and that part-time 

courses should be conducted to upgrade the skills of industrial 

workers to the level of NTC 2. 

We in the ITB, have recognised the necessity to make this 

qualitative change in our industrial training programmes The 

past year has been fruitful. We have implemented shemes to gear 

our staff for the changes* Steps have also been taken to improve 

training facilities end curricula. 

A five-year rolling plan aimed at upgrading the skills and 

technical knowledge of the training staff was drawn up A staff 

bursary scheme was also introduced to allow deserving officers to 

obtain higher technical qualifications, either locally or abroad 

A planned in-plant attachment programme for staff is being 

implemented. 

Another significant staff development programme that took 

place was the Safety Seminar which was organised in January '78. 

The aim of this seminar was to raise the safety consciousness of 

the training staff and through them the trainees of ITB AS a 

result of this seminar, a handbook on safety is being produced 

which will be used as a standard text for our future trainees. 

Last year a series of extensive surveys was carried out in 

various industries to find out their manpower and training require- 

ments, and also to ascertain the relevance of ITB programmes in 

meeting the requirements of these industries. The industries 

surveyed were the fields of the Applied Arts, Road Transport, wood- 

based trades, foundry-work, tourist-industry and Metal Fabrication 

In addition, with the co-operation of the National Trades Union 

Congress, the Board also launched two surveys to cross the demand 



for skill training among retrenched white-collar and unskilled 

workers as well as shift workers who were keen to upgrade their 

skills, The feed-back obtained from these surveys will be used to 

make improvements to the curricular where appropriate* New train 

ing programmes would also be started where it has been established 

that there would be sustained demand for such skills The Pattern-. 

Making course is an example of a programme which is being set up 

for apprentices employed in the foundry industry as a result of a 

survey which was carried out in collaboration with the Economic 

Development Board. 

It has always been our policy to encourage young men and 

women who have undergone basic skills training and especially young 

men who have completed National Service to take up employment with 

companies which will register them as apprentices with the Board. 

Apprenticeship is widely recognised as the most effective means of 

developing basic-trained workers into skilled craftsmen. I would 

like to urge those of you who are presently undergoing National 

Service training, to seriously consider registering as apprentices 

when the time comes In 1978, 1,512 workers registered as apprentices. 

As we stand poised on the threshold of a new period of 

development when the Vocational and Industrail Training Board is 

formed, let us take a brief look at the work of the ITB during the 

last six years since 1975 The total number we have enrolled for 

training at various levels, both full-time end p-time was 56,032. 

including the recent batch of trainees who joined in January this 

year. Today, applicants can choose from 68 types of full-time and 

pert-time courses conducted by the ITB at a number of levels The 

Board also registered a total of 7,799 apprentices during this 

period. The ITB's certificates have been increasingly recognised 

for licensing, promotion and collective bargaining. The public 

trade tests, which were introduced in 1973 to fill a need for 

workers, who did not have the benefit of ITB institutional training 

to be skill-tested, have been well-supported. Up to the end of 

1978, 21,766 candidates had sat for these tests, of which a total 

of 26 types were offered, at NTC 3, NTC 2 and Certificate of 

Competency levels. 

In its work ...../4. 
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In its work over the past six years the ITB owes a debt of 

gratitude to the many persons, employers' and trade organisations 

in the public end private sectors and the labour movement who have 

given us invaluable advice and suggestions on improvements to our 

training programmes. I would like to express my thanks to them. 

On behalf of the Board I also thank all the firms, employers and 

trade organisations and individuals who have donated training 

equipment, scholarships and bursaries, prizes and medals to our 

training institutions and top trainees as well as to those who 

have contributed in other ways to the efforts of ITB in promoting 

industrial training in Singapore. Finally I wish to congratulate 

the prize winners today and all those who will be receiving 

certificates. 

It is now my privilege to call upon Mr Teh Cheang Wan, the 

Minister for National Development to address us. 


