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Most people readily appreciate the importance 

of good health, for without it, the quaity of life 

l would diminish and -may even come to an untimely end. . 

However, good health is also a commodity all of us 

take for granted until it is lost, This is 

particularly true in an urban environment where 

people are more exposed to some unhealthy habits or 



l 

trends, such as stress, smoking, overeating, 

alcoholism and . the lack of exercise, These 

contribute to increasing cases of urban diseases . 

such as heart disease, hypertension, diabetes and 

cancer. 

Hence, in a highly urbanised society, we should 

appreciate all the more the importance of health 

promotion, which has been defined as “the process of 

enabling people to increase control over, and to 

improve, their health. '' It includes the prevention 

of disease, its early detection and management, and 

the promotion of optimal health, The World Health 
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Organisation (WHO) Regional Committee for the 

Western Pacific at a meeting in September 1991, 

discussed the subject of “changing lifestyles and 

disease”, and emphasised the importance of health 

education and health promotion in countering 

diseases and promoting good health. 

Health and health promotion are important to 

everyone. The workplace offers particular 

advantages for health promotion, The workers are 

readily accessible and there is peer support. The 

education of workers on health matters also 

facilitates the dissemination of information to 
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. family members, and- thus has a multiplier effect.. 

The WHO produced a publication on ‘Health promotion , 

for working populations” in 1988 which discussed and . 

gave guidelines on this subject. 

Experience using the workplace as a key setting 

for improving health has been extensive in several 

developed countries. In the US, for example, many 

companies are sponsoring smoking-cessation 

programmesl as well as exercise and fitness 

l programmes. . 

In Singapore too, the Shell group of companies 
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has a health screening programme for all its . 

employees, 2 yearly for those 40 years old and above 

and 5 yearly for those below 40 years. In addition, 

the company has also organised a series of health 

talks on subjects like diet, exercise and stress. 

Attendance at these talks is voluntary, yet I am 

told the response has been very good, which 

indicates the interest the employees have on health 

matters. 

At NatSteel, there has been a health promotion 

programme available to all employees since 1985. 

The programme includes activities like regular 
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health educational talks, competitions and 

exhibitions. Periodic health screening is also 

carried out, followed by appropriate counselling of 

employees whose results are not satisfactory. 

Participation in these programmes is voluntary, but 

I am informed that the response rate has been lOO% 

Esso Singapore also has periodic medical check- 

ups for employees; Those below 35 years old are 
l 

examined three yearly, 35-45 years two yearly, and 

above 45 years old yearly. Employees detected to 

have abnormal results .are counselled by the doctor 

and nurse on a healthy lifestyle.- 
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l B e sid e s th e  h u m a n ita ria n  va lue  o f improv ing  

w o rke rs’ h e a lth  a n d  d e m o n stra tin g  conce rn  fo r th e ir 

w e lfa re , e m p loyers  w o u ld  b e n e fit fro m  h a vin g  h e a lthy  

w o rke rs w h o  cou ld  c o n trib u te  to w a rds  g r e a te r 

p r o d u c tivity, Fo r  e x a m p le , it h a s b e e n  s h o w n  in  th e  

U S  th a t a b s e n te e ism  ra tes  a re  5 0 %  h ig h e r fo r smokers  

a n d  1 0 0 %  h ig h e r fo r o v e r w e ig h t e m p loyees . 

H o w e ver , fo r h e a lth  p r o m o tio n  p r o g r a m m e s  to  

succeed  a t th e  w o rkp la c e , w o rke rs m u st b e  ac tive ly 

invo lved , inc lud ing  in  th e  p la n n in g  a n d  

i m p l e m e n ta tio n  o f th e  p r o g r a m m e s , T h e  w a y in  w h ich  

a  h e a lth  p r o m o tio n  p r o g r a m n e - is d e v e l o p e d  w ill vary  
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l w ith  th e  n e e d s, c o n d itio n s a n d  in te res ts o f th e  

p a rticu la r w o rkp la c e  o r e m p lo y e e  g r o u p . H e a lth  

p r o m o tio n  p r o g r a m m e s  a lso  n e e d  to  b e  m o n ito r e d  a n d  

e v a l u a te d  as  to  th e ir e ffec tive n e ss. 

. 

. 

H e n ce  b o th  th e  e m p loyers  a n d  th e  la b o u r 

m o v e m e n t c a n  p lay  sig n ifica n t ro les  in  cre a tin g  

a w a reness  in  a n d  p r o m o tin g  h e a lthy  lifes tyles . A n  

inc reas ing  n u m b e r o f c o m p a n ies  is e m p loy ing  n u rses  

to  lo o k a fte r th e  h e a lth  o f th e ir w o rke rs, A n  

o c c u p a tio n a l h e a lth  n u rse  h a s  a n  impo r ta n t ro le  to  

p lay  in  th e  h e a lth  e d u ca tio n  a n d  counse l l i ng  o f 

w o rke rs, I a m  th e re fo re  - p l eased  to  n o te  th e  
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initiative of your Society of Occupational Health 

Nurses and the Malaysian Industrial Nurses 

Association in conducting this Seminar, 

We know that the subject of health promotion at 

the workplace is an important one, with many aspects 

to be considered and discussed. I hope that you 

will have a fruitful time today and tomorrow as you 

deliberate this subject. 

I now have pleasure in declaring this Seminar 

open, Thank you. 


