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: CH BY MR. C,l\l‘. DEVAN NAIR, SECRET+RY GENERAL,: N.T.U.C., TO G TS AT
THE CERTIFICATE {PRESENTATION DINNER OF THE NATIONAL PRODUCTIVITY CEWTRE
- ~ON -‘:oUNDAY, 12'1'H MARCH, 1972, AT THE SHANGRI-LA HOTEL

Mr. Chairman and Distinguished Guests, - S 3

The recipients of certificates t.oday include management fzersonnel -
and trade ‘union, leaders, and it is a tripartite body - the Natié Product'l.vity
Centre - which makes the presentations. i N v

The principle of tripartitism, which is the t‘onnding pri}ncible of
the I.L.0., and, which is #n ever-increasing measure oei.ng accepted; by
A goveruments, trade unions a.nd employers' orzanisations throughout t%xe world,
is also the gengrally accepted principle and practice in Singapom. i
‘ . . The tripartite basis of the National Productivity Centre itsell will

soon be sanctiried by statuve, when it becomes a full-fledged sta‘qmary board.

The social and industrial valuve of tripartit.ism is 'being increasingly
recognised in other spheres as well, in the Wages Council and in occupational
health and safe}y organisations. Even in a co-operative enterpriae of the
N.T.U.C. - DENTJCARE - we have br, Desmond Beill, President of thd Singapore
Employers' Federation, as one of our Life Trustees. And who knoud one of ' g
these days when the N.T.U. C. becomes a sizeable employer in its own right, we
will be able to amuse the whole of Singapore by startling the usually‘ suave
and mperturbable Mr. Neill out of his wits, by shootmg in an a.pﬁ‘lic'ation
to join the anloyers' Federation.

But frivolity aside, there must be a clear recognition and g]a.d
acknowledgment on all sides ‘tm t the essential basis of Singapore 's oontinued
economic growth must be the further and more ef!‘ective consolidatipn of the

: tripartite basia and structure of our industrial ‘relations s;rshem.i 'l’his is
what civilised nations all over tha world acknowledge. For triparrtitism

means the development of common cornmitments by Government, employers ‘and

trade unions to socially accepted development gosls and criteria. :

: The alternative to the formulation and development of such .common

g commitments must be, where emplovers are conc=rned, a primitive profit
motive, unridled and untempered by any social couscience or responsibility,
where trade umions are conc‘*rned, a reversal to a fundamentally antagonistic
and irrecon011able pattern of industrial relal.ions in which interes%a/conflict

o but never converge ; and where Government is concerned, the loss &r that
pol‘itical st.ability, social consensus and rational planning,” without
which any kind ol‘ development strategy becomes imposeible and all 'of 'us
together will tread the road to a st.agnant futility.

None of those present here, Government recresentatives, ,trade
unionists or employers require to be converted to the pnnciple of tnpartitism.
Nonet,helr.ss, it is necessary to periodically reaffirm, in quite categorical

terms, the principle of tripartit.ism as the i‘uudament.al and irreplaceable
‘ basis of our systcm of.‘ indu'strial mplations anl ecpnolm.c p]aning, if



»

~ against & Bpufficiently slippery employer. , ;

We grant that trade unions can sometimes be guility of s:lachjﬂbnck— Coanl
sliding. But we in tho N.T.U.C. are confident of our eapacity tojhabl back -
into line errant trade unious who mizht be mclined to stray.- Bqt gerious
doubts exist as to whether employers' organisations hawve the samq, capaclty
or moral authority to deal with employers who flout the principlq of ST
tripartitism. . . . R

The N.T.U.C. has in its possession pffidavits from seﬂral workers
in a certain establishment in Singapore, to the effoct that attempts have been
made by the management to coerce and intimidate: them ‘against‘exei‘cising their
lawful right to join a trade union of their choice® The laws of; Singapore ,
should have becn clear beyond doubt or contradiction to the employer concerned.
But nonetheless he acted contrary to the law, the general climate-and spirit
‘of the industrial relations system in Singapore, and to sheer gdod 'sense. .

It :ls not without significance that attherecent Annval Conference
of the N,T.U.C., the one issue which generated:rcally strong feelings among
delegates wag the issue of the hostility of some employers to the very
concept and practice of trade .unionism. The c:oni‘erence heard rénci‘ts of
dismissals of workers in a number of cstablishments in the Republic simply
because they initiated moves to form or _join a trade union. TWe law provides
against such, victimisation, but it is difficult to prowve such victimisation

i

The N.T.U.C. is in the process of preparing a brief on the matter
for submission to the Governmeut. The rights of workers \ru.l ceasa to be
rights if, in fact, they tux'll out to be unenforceabla rtghta. j

We are confident of the outcome.of our repreaent.atio:,\s.‘ For the
Pri-me an.ster is on public .record as stating that the Govemmnt will not
allow workers to be bullied or coerced. But it will be so much better to
avoid unple;santne.ss and for all employers to gladly ad(nowledg(. the statutory
right of workers in Singapore to organise. !

Unlike some other devaloping countries, trade umons are not
regarded as subversfve}fn ngaporc One of the basic walues of our social
aud political life is the right of the worker to eeli‘-respect; which is
what our trade unions give him. And trade unionism in smgap%sre also means
the right of organised workers to partlclpat.e as equal partneu‘a in the tasks
of development. Foreign investors would do well to r:‘cog-mse‘ at the outset
that ours is a participatory democracy, and mot a dictatprship, whether
benevolent ar. not so benevolent.

We welcome and co-operate with foreign investors in Singapore,
but we must confess that ﬁe find some of the concepts on industfial relations
which soma of them bring along to our Republie, out-moded and pnmitive by
our standards, and thersfore quite unwelcoms. :

Ve do not want our social and political values to be. deformed,

ﬂminiahed and flouted by th¥se oontrary d.is-values. Nor shiohld be allow
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‘our more civilised concéptions about industrial relations to beco élogged
and deranged, which is exactly what will happen if we allow emplaqert to flout

our industrial laws with impunity. i
Finally, on behalf of the N.T.U.C., I would like to congratulate

all recipients of certificates today, both management per sonnel aqd trade

unionists, and to express the hope that the National Producti.viw Centre
will grow in sight and in strength and contribute grea'bly to the turther
and more widespread dissemination of the principle and practice cf by
tripartitism in the industrial life of our Republic. .
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