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WELCOMING ADDKESS BY MR. LIM HO HUP, CHAIRMAN OF MANAGEMENT :
, TRAINING COMMITS  AND ACTING DIKECTOR OF Thi SCONOWIC DEVE:OP-
MENT BOAKD, AT THE PHESENTATION CEREMONY OF MANAGEMSNT COURSES
' CERTIFICATES IN THE VICTORIA MEMOKIAL HALL AT 5.00 P.M. ON
3RD JANUARY, 1964,

First I would like to welcome you on behalf of the
Management Training Committee to this certificate presefitction
ceremony for the training courses sponsored by the Committee
during the past 18 months, I would like to thank the Minister

i _ for having so kindly coneented to present the.certificates.
On behalf of the Economic Developrnent Board, I would also like
‘ 'to thank all the menbers .of the } anagement Traeining Committee,

namely, the Supervisory and Management Training Organisation
of Singapore, the Singapore Menufacturers' Association, the
Singapore Polytechnic, the Ka.yang University, the University
of Singapore, tbe Joint Chambers of Coummerce, the Labour
Research Unit, and the Adult Education Board, who have co-
operated so closely with us in making our projramme of Manage-
ment Training such a succaess. Last but not least, it is
gratifying for those of us who have spent much time in organi=-
sing these coursss to note that there exists ‘in Singapore such
a large reservoir of keen minds like yours, ever  .willing cven
during after office hours to absorb and expos: to.new ideas
of menagement and of business economics - even though we hav.
modestly dubbed many of these courses "orientation courses.”

The Minister has said in his New Year message that "the
building up of & tecunological infrastructure would take a
much longer time than the construction and completion of the
Jurong Estate". One of the main functions of the Economic
Development Board, over and zbove that of industrial financirg
and of helping to create a proper investment climate, etc.,
is in fact to help develop the necessary technological
infrastructure for the successful implementation of our
industrielisation programme. If the Jurong Project is impres:ive
that 1s because this aspect of our work is by ite very nature
capable of fast development. The work of development of locz
- skills, specificelly, in today's context, the development of
. mansgoriel skills, is inherently & much slower process and,
‘ " _though in many ways less strikin; and spectacular, is in no
way less important than that of physicel development of our
various indusgtrial facilities. -
- v
. The story of under-developed countries is very often:the
" story of miesed opportunities. In Malaysia today, if we look
"around us we will be able to witness the case of a potential. -
rich country in difficult economic straits. In this connecti n
it may be pertinent to say a few words about the role of man:. 8-
ment in the industrielieation programme of Singapore. The
elerentary trinity of fectors of production, vig., labour, lind
and capital, are of themsslves not capable of full exploitation
nlese wieldad by the proper manegement. It is for the manz 2-
nt .to provide the leavenin- and comenting process without
which even the best endowed netion may, as the Chimese saying
‘goes, "go begging with a golden rice bowl", o T2 |
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- present here today to lead and to help manage the many industrial ‘

: It has been pointed ous to me many times by overseas
visitors that it is a misnomer to call Singapore an under-
developed country. Your presence here today is testimony %o

the truth of this statecment. Neverthesless, there is need

for plenty of hard work nhead as we -re now in a state of

rapid evelution - or revolution if you like - in which every
gector of the populaiion is being affected: the mancgers and

the rany investors will be changing from their usual trading
activities to industrial undertakinsis, parenis and teachers o
will have to think in terms of training youthe to become factory

even the civil servants have to be made aware of the developrzntal
role, as against th. regulatory role of the Government. No
longer are we mere cniorcers of regulations and dispensers

of licences, morc and more we have to do promotional work and
dreem up new projects for further study and implémentation i1

the industrialisation programnme is to succeed; Ewven so, we

will have to depend more and more on people like you who are

projecte that will be springing up in Jurong and elscwhere,
in Singapore and Malaysia.
4

] Singapore is internationally known for its trading anc
commercial "know-how'. The capability of the managers of our
commercial organisations is rated as second to none in any par-
of the world. The urgent task now in front of us is to creatc
a corps of industriel managers of equal calibre. In our
industrial promotion policy, EDB always aims 2t the most mcdein
plants. The reason is that industries established in Singapor:

have good prospect for cxport. We must exphasise in the &

beginning on quality products. But modern plants have to be
run by the best manzgers. ‘

Ia this important task of training managers, EDB has so
far played the rolc as a catalystic agent.' We hope that our
programme for management training will eventually be taken up
by more specialis:d agenciecs, like the Adult Educction Board,
Singapore Polytechnic, University of Singeppre, Nanyang University,
and especially the onrojected Sing~pore Institute of Management.

The Economic Dévelopment Board will be preparcd to give 811 .
forme of assistance to ensure the continua ion and expansion
of the present programie. . .

Our training progremme hes so far been confined pr;nhrily
to a series of orientation courses. 1In the current year
increasing attention will be given to somé” of the important
specialised subjects in the field of management, such as .
personnel administration, marketing and distribution, industrial
design and packaging, quality control, production planning,
managesent accounting, industrial financing, and® contractual h
arrangement for technical:"know-how", These practical cours:s
are designed especially to help a large number 6f 1 arial
and technical staff who will be shortly assuming impo tant
positions in our new industrice. -~ ‘ )

Once again I would like to thank my collcagues in the
menagement training; particularly the represantatives of Super-
visory and ‘Managcement Train  ing Association of Singapore. gnmd
the Singapore Manufacburers®' Association for: their valuable
contribytion to our management training programme and to.‘the
heartenghg response shown by all of you here. - s’ . . o7

JANUARY 3, 1963. (Time isgued: 1645 hours)
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and supervisors, Quitc apart from the socio-political considerations |




